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The Organizational Learning, Performance, and Change doctoral
specialization is designed to help managers, directors, executives,
researchers, and academics develop the skills needed to improve
organizational effectiveness, manage organizational change, enhance
decision-making, and develop analysis and research expertise.

The program'’s coursework is grounded in organizational, strategic,
learning, and change management theory. It focuses on a combination
of sociological, systems, psychological, and economic approaches to
performance improvement and change management strategies.

This doctoral degree is a cohort structure offered as face-to-face, bi-
weekly Saturday meetings held in downtown Denver.

Students interested in graduate work should refer to the Graduate and
Professional Bulletin.
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